
BYE-LAW 37 – Implementation, Development and 
Monitoring of the Value Statement 
 

B37.1 There will be a Values and Ethics Group established 
consisting of elected officers, staff and volunteers who will be 
responsible for: 

B37.1.1 The development of a code of practice and to implement, 
uphold, monitor and develop both the Values Statement and 
the Code of Practice;  

B37.1.2 Regular discussion of the values and ethical issues arising 
within the organisation and externally; 

B37.1.3 Reporting to Union Council and other interested bodies; 

B37.1.4 Informing the work of LUSU through debate, surveys and 
research; 

B37.1.5 Ensuring all new staff, officers, volunteers, partners and 
suppliers receive induction regarding LUSU’s values; 

B37.1.6 Bringing to the attention of the appropriate bodies within [and 
outside of] LUSU, breaches of the value statement;  

B37.1.7 Working closely and liaising with the Environment Committee. 

B37.2 The membership of the group should consist of the following: 

B37.2.1 The trustees of LUSU  

B37.2.2 The General Manager  

B37.2.3 2 members appointed by Union Council [1 to be the Green 
Officer]  

B37.2.4 A member of staff to be appointed by the General Manager 

B37.2.5 A member of staff to act as Secretary to the group  

B37.2.6 A member with a professional interest in ethics [eg from 
IEPPP] 


