LUSU Equal Opportunities Policy

Introduction

One of students’ most basic needs is a safe and secure environment in which to study and live. This policy is a firm commitment to make every effort to ensure equal opportunity for every student.

Creating and promoting equality of opportunity requires a fine balance between enabling people to feel free to state their opinions without fear of sanction or reprisal while not tolerating harassment, racism, sexism, homophobia or prejudice.

Scope of the Equal Opportunities Policy

LUSU is an equal opportunities organization and members will receive equal and unbiased representation, access to services, and be free from harassment, irrespective of gender, race, ethnic or cultural origin, marital status, family responsibilities, sexuality or sexual orientation, HIV status, transsexual or transgender identity, age, belief system, mental health status disabilities, socio-economic background or status and/ or any other irrelevant distinction. This list is not an exhaustive one and although a section of the University's population may not be mentioned above that does not mean that they are not covered by this policy.

LUSU has a serious commitment to a comprehensive policy of equal opportunities in all aspects of its work and in all aspects of University life for the benefit of all its members. Our policy is designed to combat direct (overt) and indirect (covert) discrimination and to take steps to ensure all members comply with the law, equal opportunities legislation and relevant acts of parliament covering discrimination. The Union’s equal opportunities policy covers the activities and actions of the following groups of individuals while still recognizing that individual groups have the autonomy to decide their own issues (e.g. There will be no people of under 21 years of age in the mature students’ society.):

1. All members of LUSU including:

i) 
All sabbatical and non-sabbatical officers of the Union including JCR and GSA executive committee.

ii) 
All paid student staff, employed directly by the Union. (eg: sales assistants from the shops and the Sugar House)

iii) 
All members of the Athletic Union

iv) 
All society executives and members.

2. All outside contractors and their sub contractors if applicable, employed directly by LUSU. 

Union Council does not have the power to pass policy on staff matters [the permanent staff, are in any case bound by their contracts to work to the universities policy on equal opportunities and staff]; in order to try and avoid any discrepancy/shortfall between the two policies the sabbatical officers and general manager will jointly examine the policies and seek to put forward any necessary harmonizing changes in the coming year.

The Learning Environment and Responsibilities of Everyone Therein

LUSU also recognizes that education is a powerful vehicle, that it has the potential for transmitting values. It can also challenge them. LUSU is therefore committed to representing students’ interests to University management to ensure that it provides a teaching and learning environment that is free from intimidation, harassment and unlawful discrimination in line with its own equal opportunities policy.

LUSU therefore regards as unacceptable any behaviour that infringes on an individual’s right to learn and benefit from their studies and to enjoy the Lancaster University experience. It is the joint responsibility of all members of the Students’ Union and student population to ensure that no one has to suffer any form of discrimination and that anyone reporting discriminatory behaviour is taken seriously.

Definition of Harassment

Harassment can be broadly defined as: 

Any behaviour which is offensive, intimidating or hostile: which interferes with and individual’s scholastic performance or full enjoyment of their University experience; or induces conformity, stress, anxiety, fear or sickness on the part of the stressed individual.

For the purposes of this policy examples of harassment are to include: persistent teasing, verbal comments about an individual’s personal characteristics with reference to the list printed in the preamble of this document, constant unfounded criticism or bullying, verbal assault, abusive comments made in written form (either on paper or via electronic means), and threats of or actual physical assault on an individual or individuals irrespective of their membership of LUSU.

Differences of attitudes background or culture and misinterpretation of social signals can mean that what is perceived as harassment by one person may not be seen as so by another. The defining features are however that the

behaviour is offensive or intimidating to the recipient and would be regarded as harassment by any reasonable person.

Freedom of speech

Within this framework LUSU upholds the principles of freedom of speech and in accordance with the University’s Code of Practice on Freedom of Speech (which can be found at http://www.lancs.ac.uk/users/acadreg/calendar/rules.htm and forms Appendix D of the rules).  LUSU will endeavour to ensure that all its members recognize and adhere to the rules that this document lays down.   

Societies, JCRs and anyone else wanting to organise meetings must ensure that the expression of all lawful viewpoints will be represented at the relevant meetings and that those expressing one viewpoint should also respect the right of others to express a contrary view. 

The person(s) organising a meeting is primarily responsible for ensuring the maintenance of freedom of speech within the limits of the law and any other LUSU or University specific policies that are relevant and within the proper conduct of the meeting. 

Actions that should be taken

General

Students from all groups should be made aware of LUSU services and

facilities available to them.

JCR Officers and society executives should be trained in Equal Opportunities.

All Hustings, Exec Meetings and General Meetings of any LUSU Society, JCR or other body should be reminded about the equal opportunities policy and immediate and appropriate actions should be taken if anyone contravenes the policy. 

This may include: 

· Reminding the person(s) in breach of the policy to respect the rules and regulations of the meeting and the principles behind the equal opportunities policy.  

· Asking the person(s) in breach to stop being offensive, interrupting etc.

· Asking the person(s) to leave the meeting

· If appropriate recommending the person’s removal from their position on the JCR or LUSU 

· Referring the person(s) to the dean or the harassment network

· Calling the police

The chair of the meeting should be responsible for any action.   

LUSU, in particular the JCR’s should promote alcohol free social events for groups who are alienated by bar culture.

LUSU should promote awareness of the damaging effects of harassment, including non-physical harassment.

LUSU should work to raise the profile of harassment issues and encourage the reporting of incidents.

LUSU should continue to monitor the university’s equal opportunities policy and ensure it is implemented.
Access

LUSU should monitor educational access for disabled students and improve access where necessary.

LUSU should work with the university to consider measures to make the campus more ‘child friendly’ including the provision of a family room.

LUSU should continue to lobby the university to ensure teaching and assessment methods and procedures are transparent and accessible to all students. (eg. Anonymous marking of coursework and special exam provision.)

Cultural Awareness

LUSU should work to strengthen race relations and heighten awareness of our multi-racial and multi-ethnic society.

LUSU should make every effort to celebrate the diverse cultural and racial community.

LUSU should publicize the benefits that international students bring to the university community.

